State of Connecticut

JOB POSTING

Department of Development Services — West Region
JOB OPPORTUNITY
STATIONARY ENGINEER

PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS AT THE BOTTOM OF THIS PAGE!

Open To: Public

Position: Stationary Engineer

Location: Southbury Training School - Powerhouse

Job Posting No: 017910

Hours: 3" Shift ~ 10:10pm — 6:30am: Rotating Days (9 Days On — 5 Days Off)
Salary: $1,604.53/bi-weekly

Closing Date: May 13, 2013

Eligibility Requirement: State employees currently holding the above title or those who have previously attained
permanent status may apply for lateral transfer. Those candidates appearing on Re-employment or SEBAC lists must be
given first consideration.

Knowledge, Skills and Abilities: Duties consistent with the Stationary Engineer Job Specification .Upon taking over a
shift, receives operating instructions from outgoing shift engineer; inspects boiler room gauges, indicators, charts and
records of operation, and the actual operating of the boiler room mechanical equipment and boilers, and issues any
necessary instructions to subordinate(s); acts similarly in regard to generating equipment if any; makes various periodic
and special tests and checks of facilities and equipment, making necessary adjustments; maintains and repairs
mechanical equipment, including tightening loose bearings, packing glands, and bolts, replacing wearing rings, replacing
and repacking condenser tubes, renewing gaskets, renewing valves and stuffing boxes, and renewing value parts;
inspects operation of, maintains and repairs generating equipment, ice machinery, hot water heaters, laundry equipment,
pumps, fans, compressors, electronic equipment, and other miscellaneous mechanical service equipment; makes or
supervises the making of simple boiler water analyses and determines necessary treatment; calculates and records
operating data; may assist in general building maintenance and repair; performs minor tests for fuel specific gravity and
gas leaks; adds water treatment chemicals to boilers; may inspect and repair steam traps fed by main system at various
locations; may remove pipe insulation materials associated with the repair of pipes and fittings using OSHA approved
methods; performs related duties as required.

General Experience: Three (3) years' experience in the operation, maintenance, and repair of steam boilers or of
significant auxiliary boiler room or power plant equipment.

Special Experience: Incumbents may be required to possess an appropriate license if required by local ordinance.

Physical Requirement: Employees appointed to positions in this class must have adequate physical strength, stamina,
physical agility and visual and auditory acuity, and must maintain such physical fithess as to be able to perform the duties.
A physical examination may be required.

Working Conditions: Incumbents may be exposed to significant levels of dust, noise and heat; may be exposed to risk of
injury from equipment. The appointing authority may require completion of an ashestos removal program consistent with
EPA guidelines for operations and maintenance during employment in this class.

Special Requirements: A valid Connecticut Driver’s license is required. Incumbents in this class will be required to travel.
Must possess strong skills in creative thinking, problem solving, negotiating, communication, budgets, electronic data
systems, and organization.

Note: The filling of this position will be in accordance with reemployment, SEBAC, transfer, promotion and merit
employment rules, if applicable.

Application Instructions: Interested and qualified candidates who meet the above requirements should submit a cover
letter, most recent performance appraisal, and CT-HR-12 Application for Employment to:

Department of Developmental Services - West Region
Rowland Government Center, 4" Floor

55 West Main Street
Waterbury, CT 06702
Fax: 203-574-8857
yolette.tappin@ct.gov



mailto:yolette.tappin@ct.gov

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER
The State of Connecticut is an equal opportunity/affirmative action employer and strongly encourages the applications of
women, minorities, and persons with disabilities.



